




Exposure to budgetary, financial and legal issues and to management of personnel: 

Responsible for financial budgets in large hospital departments 

Responsible for research budget of several academic institutions 

Responsible for research budget of several national and international grants 

Personal characteristics 

Author of many articles and textbooks in English language; international lecturer in English language; 

Employee in interventional institutions: Maria Cecilia Hospital, GVM Care&Research, Ravenna, Italy 

An outstanding team leader: Trained and mentored of more than 100 fellows in interventional cardiology. 

Many former fellows or associates are chiefs of service in university and non-university hospitals. 

Able to communicate and cooperate with staff and business leaders outside the medical field. Consultant 

for many medical companies. 

Open-minded, respectful of the democratic process, and sensitive to international, cultural, religious and 

ethnic differences. Collaborating with people from all over the world with different views, religion or culture. 

Reason for applying and expected contribution to the Society: Long-standing experience within the EAPCI 

ESC in different positions encompassing the entire spectrum of activity since 2006. This experience should 

work for contribution to further develop ESC after Presidency of EAPCI ESC in 2020-2022. Currently involved 

in the Board of the Digital Committee of the ESC in 2020-2022. Main contribution would focus on further 

development of digital cardiology projects and introducing innovative robotic procedures in cardiology in ESC. 
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Responsibilities of the ESC Councillor 

Overall 

To serve the ESC mission, contribute to the development and implementation of the ESC strategic plan, and 

respect of the code of conduct and ESC board policies. 

To promote the ESC as the leading European professional organisation within the field of cardiovascular 

medicine. 

To be able and willing to devote professional time to work for the ESC. 

Organisational 

Work in close cooperation with the President by providing support in particular within the fields of 

responsibility that are assigned to this Board position. 

Manage assignments given by the President. 

Reimbursement 

A Councillor is not compensated financially for their services to the ESC. 

Reimbursement for travel expenses for trips made on behalf of the ESC is carried out by the ESC according to 

policies established by the ESC Board, to be reviewed periodically by the ESC Audit Committee. 
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